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(c) ~{llenan [IF]plOyCCis directrd LO usc mili Larv 5\lrfaCC Or air

transpor LaCio H,the extet}ded worhwcck will be in effect for
tl~cperiod tl]cemployee is on board.

(d) The employee will not be eligible for tl~cextended ‘workweek pay
rate for periods oilvacation or leave without pay.

(e) TIIe extcnd,d workweek pay rate is computed on the employee’s basic

salary or i>asic hourly rate, not basic salary or basic hourly rate

plus differential allowance.

2. Differential Allowance

(a) A differential .7110wancc of 257.of the employee’s basic salary
or basiC hourly rate for a ~+0 lI~l:Ir week, but not lCss t~lan

$150.00 per month will be paid LII employees assigned to the

following duLy posts in Lhe Pacifi~ IAr,’.l:(L) all locations
outside ~he State of liawaii, and (2) airborne operational

aircraft.
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